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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment
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PA 13: Ethical Business Behaviour “

General description

Shenzhen Urion Technology Co., Ltd. (business license #91440300571971732H) was located at Floor 4th-6th of Building D,
Jiale Science & Technology Industrial Zone, No. 3, Chuangwei Road, Heshuikou Community, Matian Street, Guangming New
District, Shenzhen City, Guangdong Province, China. This was a private company. The total land area occupied by the facility
was about 7200 m2. They had started their operation in March 2011 and moved to present address since June 2018.

A total of 249 employees including 99 male and 150 female employees were currently working in the facility. The auditee used
the 4th-6th floors of one 6-storey building as office, production and warehouse. No dormitory, kitchen or canteen was available
for employees.

The main products were blood pressure monitors.

The main production processes were listed as follows:

Assembly, inspection and packing.

The production capacity was 100,000 sets per month.

The main machines per type were soldering machines and production lines.

Remark:

1. It was noted that other facilities were in the same production building, which occupied the other parts of the production
building. As per facility tour, auditor noted that other facilities had their own access control system. As per the document review,
it was noted that each facility had their own business license and different corporate representative. The audited facility's
management stated that they are independent factories and did not share any attendance & wage system or HR system. As per
facility tour, document review, management and employees’ interview, it was confirmed by auditor that all factories are individual
factories and did not share any attendance & wage system or HR system. Thus, the other facilities were not included in this
audit.

2. #Covid19 The facility conformed to all current local regulations with respect to COVID-19. Upon the entrance to the facility,
masks were required, the temperature of employees and visitors were taken. Besides, the visitors must show the health QR
codes to the security guard at the gate to the facility.

3. Remark for uploading document:

1) No contractor license / permit was uploaded as no contractor was used in the facility.

2) No agency labor contract was uploaded as no agency labor was used in the facility.

3) No government waiver was uploaded as the facility did not obtain government waiver.

4) No collective bargaining agreement was uploaded as no such agreement was available in the facility.

4. Auditing date: August 18-19, 2021

Auditing Company: Intertek

APSCA auditor registration No.: CSCA 21700348

Lead auditor: Sunny Wong

— — ~— ~—
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Site Details

Site : Shenzhen Urion Technology Co.,Ltd. Site amfori ID : 156-015448-002

GICS Classification

Sector : Health Care Industry : Health Care Equipment & Supplies
Industry Group : Health Care Equipment & Services Sub Industry : Health Care Equipment

GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency

242 Workers
2200 Monthly

Lowest wage paid for regular work at the site 2300 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

2411 Monthly
12 Workers

97 Workers
145 Workers
99 Workers
150 Workers
0 Workers
0 Workers
0 Workers
0 Workers
14 Workers
16 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
90 Workers
19 Workers
0 Workers
0 Workers
99 Workers
150 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
7 Workers
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Findings

PA1: Social Management System

1.1 A new finding was found in this audit. Generally the facility had established and implemented BSCI system efficiently.
However, some aspects still need improvement, such as control of overtime and provide sufficient social insurance to all
workers, etc. The question was scored partial because there was no finding in some PAs. Law/COC: In accordance with BSCI
1.1 requirement, the facility should set up an effective management system to implement the BSCI Code of Conduct.
1.1 frildl, T E2A LEEBMELMEN TBSCHEAR, B MEMLHFEBEHITHE, WNIEFIMPIRIRHEEBHIF
PAFRERTE, WRTABIFERENE—LEPARGE RSN, EM/ATHEN: KIEBSCI 1 1WER, IV ET
BRNEE RS RMITBSCIRITRF,

1.4 The finding had not been corrected during this audit. The auditee's workforce capacity was not properly organized to meet
the expectations of the delivery order and/or contracts due to the overtime hours exceeding the local law requirement. Please

refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirements, the auditee’s workforce capacity
should be properly organized to meet the expectations of the delivery order and/or contracts.

KBERER6.2, FHM/AT/EN: RIEBSCIHSTAEER, ZTHEZANSHNNFTERERTHLUFEE AITREE,

PA 2: Workers Involvement and Protection

2.4 A new finding was found in this audit. Through document review, interviews with management, workers' representative
& workers, it was noted that although the auditee posted BSCI code in public and provided the training about BSCI code
for all employees, however, all interviewed employees were not aware of BSCI code. Law/COC: In accordance with BSCI
requirement 2.4, the facility should provide BSCI training to all levels of employees in the facility and ensure they well know
BSCI requirement.
24 Finld, REWHEZSFIRMETBSCHTRAENMZIALART, BRAMENZIHRIHAR T HEBSCIHITEN, EM/
TREN: #KiEBSCI 2.4 E K, IV ZIREF I HBSCIZIIAEMBENRT, HERMIIRFHNFZEBSCINER,

2.5 The finding had not been corrected during this audit. Auditor noted that the facility had not set up a channel for local
communities’ coming up with its suggestions or complaints to management for improvement. The question was scored
partial because the facility had established or participated in an effective grievance mechanism for individuals, the grievance
mechanism allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative
ways for lodging a complaint, such as through suggestion box, worker representative or directly to the management. Law/
COC: The auditee establishes or participates in an effective grievance mechanism for individuals and communities. Factory
management represented that they would take corrective action as soon as possible.
25 [mRKRNE, FZRAKIMI HAROIRS Sttt XKIBHEBIFHNRE, LaTASEITEREANI BIINE5TEX
BN ARG, BIFNEIE T T TAREEN, KIFARE], HEFRTIZRRRIFAN, fliEdEngE, TARKSK
i?ﬁﬁ%ﬁ%&iﬁo ERATRHEN: WEZS (£7E) BUIRS5 7AW ANBAERFNG, LI RTRIRMEHE

PA 4: No Discrimination

4.2 The finding had not been corrected during this audit. Auditor noted that the facility did not conduct satisfaction surveys on
the grievance mechanism. Law/COC: The auditee should take the necessary preventative and/or remedial measures to ensure
workers are not disciplined, dismissed or otherwise discriminated against because of their complaints against infringements of
their rights.
BRARREE, ERAII BN RATHITRIFNGINHEEERE, EM/ATHEN: WEZE (78 BRIATEH
SHRICABAITNF B IRIF MR BEM.. ERUM.

PA 5: Fair Remuneration

5.4 The finding had not been corrected during this audit. The facility did not calculate local basic needs wage and was not
aware of basic needs wage for decent standard of living. Law/COC: In accordance with the requirement of BSCI 5.4, the auditee
should provide sufficient remuneration that allows workers to meet a decent standard of living.
5.4 BARANE, PAKRITEISMATE EAEEENEATRIR, A 7HRYME EAREENEEARTRIR, M/
TREN . WRIEBSCIERZBESEBS.AER, BUIZIRMEBEFFELR T EEENLEE,

5.5 The finding had not been corrected during this audit. Through reviewing the social insurance receipt of July 2021, auditor
found that only 148 out of 249 employees had participated in basic endowment insurance, all 249 employees had participated
in unemployment insurance, employment injury insurance, basic medical insurance and maternity insurance. Law/COC: In
accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic
endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article
23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall
be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall
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PA 5: Fair Remuneration

participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance
premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53
Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather
than employees in accordance with the relevant provisions of the state.
5.5 SR NE, BEEF021F7THNRAN, HEZRALIEW249ZRTH, RFE148ASMTHFERK, FIE249A
M7 RURE, THRRE, EFREMESRR. EMATEN: &iE (PEARKNEHSREZE) £+5%, BIN
SEMBEARFERKE, HRARUMRIHEAMPNERFTERLE, FZ+=% RINVIASMRITEKRETRR, HAAR
UM TIZEBERMELRAHMEEETRRE, F=1+=% RINISNIHRKR, BRARUSNTHRESE, BIAR
YN THIRFLZE, HH+UFIRINESMKWL IR, HRARMUMRTREBERMEHLRHNRILRICZE, FHE+=5 R
ITHESMETRIE, AAARURBERMESNETRILEE, RIAYNEFTRILEE,

PA 6: Decent Working Hours

6.2 The finding had not been corrected during this audit. The monthly overtime hours of 12 out of 12 randomly selected
employees were 60-67 hours in July 2021 (current month), 12 out of 12 randomly selected employees were 56-61 hours in
April 2021 (random month) and 12 out of 12 randomly selected employees were 53-60 hours in December 2020 (random
month). Law/COC: In accordance with the PRC Labour Law article 41 The employing unit may extend working hours due to the
requirements of its production or business after consultation with the trade union and labourers, but the extended working hour
for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not
exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month
shall not exceed thirty-six hours.
6.2 @ m kN E. 2021F7B#% (Ha18) 128N R THE 1280 A NI E60-67/)\6t, 2021F4814 (FHA) 127
MR R THE 12209 A NPIET a1 56-61/\8¥, 2020128143 (BBHA) 1282 imEM R THE 1228 8 INPLeTE /53-60/)\
Bto JEM/ATHEN: KB (PEARENESE) $41%, AARMUBATEFEZERE, E5TIMNEHEDEET UL
EKTERYE], —MREEHREEI—I; RESHREREELEKTIENEN, ERESESARENSZG TEKI(ENES
BASEI=/KN, EE8AREEI=17VNE,

PA 7: Occupational Health and Safety

7.1 A new finding was found in this audit. The facility did not effective implemented health and safety system and law
requirement, detailed as the findings of PA7. The question was scored partial because there was no finding in most of PA7. Law/
COC: In accordance with BSCI Social Requirement 7.1, the facility should be in observance of occupational health and safety
regulations applicable for its activities and set up an effective management system to implement the BSCI Code of Conduct.
7.1 The finding had not been corrected during this audit. During document review, auditor found that there were 26 employees
working on soldering tin and using chemicals contacted occupational hazards in assembly workshop. However, no periodic
occupational health examination reports which required by law for 2 out of 26 employees were provided for review. Law/COC:
In accordance with the PRC Law of Prevention and Control of Occupational Diseases Article 35, the employer shall conduct
regular occupational health examination for those labourers who are engaged in works with occupational hazard(s) as required
by production safety supervision and administration department and public health administrative department under the State
Council.

7.1 e, A RBAMORITEMNERNRRL AR, EHEERPATNRI R, IREITASBIFEREIAESPA7

BEBRARN, SEMATHAEN: KiEBSCIi2RMEERT.L, B EFERFZEWARERNZSMEXTU, 2
U ENHNEERGRHEBSCHT AT, 7.1 BBRKNE, EIKER, ERRRI I HECEFEHE26E MNEIZHH

ERAKFENRTEMIRGEE, B2, dlReRMHIU EEP2E R TIRIAMERNE R ZRIOEIR S HEREHRT,

ERATRHEN: &iE (PEARKMERWRREZE) F=+H%, YMNERRIRWFREENFILNGHE, BARMNDY
REEShRzeE~HEEEM). RETHEHIINAEAR LK. ERRENEREMNIRIVERCE, FRLEERBE
HHFEE,

7.3 The findings had been corrected during this audit. During facility tour, document review and management interview, auditor

found that the facility had conducted a risk assessment of OHS and the risk assessment was match with the current situation.
73 BERENE, BIMPES, XHEZMEBEARGYR, FRARNEWHITT SELERERSOIREERX T
fio

7.5 A new finding was found in this audit. Through documents review and employees’ interview, auditor found that the facility
did not provide trainings on emergency procedures for natural disasters. Law/COC: The auditee should regularly provide OHS
trainings to endure workers are conversant with the rules of work, personal protection and measures for preventing and reacting
to injury to themselves and fellow workers.
7.5 Fialdl, WIXHEZRATIAK, ERRAAI REREXTNNBARENE, EN/ATREN: WREZHRE
HRIRMOHSIEI, LUIBARIANIRETIERN. MARIF LT/ B SME MR EZ R,

7.6 The findings had been corrected during this audit. During facility tour, auditor found that the employees of assembly
workshop working on soldering tin and using yellow glue wore the relevant PPEs properly.

76 BERBHE, BIINGES, HZAKRNELEFRENIFHR TNERRERNETHME 7T HENSENSRAR.
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PA 7: Occupational Health and Safety

7.7 The findings had been corrected during this audit. During facility tour, auditor found that all hazardous chemicals such as
yellow glue used and stored in assembly workshop were all posted with safety labels.

7.7 RARENE, BIIMGES, HRRRNEREFEERMNFRNFAENGEIAZ RMEREK T Z215%,
7.8 A new finding was found in this audit. As per facility tour, auditor noted that the accident procedures were not visually
displayed to exposed workers and first-aid personnel. BSCI COC: In accordance with BSCI Social Requirement 7.8, the facility
should document an emergency procedure, which is widely understood by workers; particularly by those who play a more
relevant role in case of accidents.

7.8 AR, WIIMGE, FRAKUI NERNMBEFEERKMUERTNIMAREH, BSCIHTHEN: #KiE

BSCIHMEHRAERTS, PUNFRIETALETHRIKTE, LHESRIREEEANTA.

7.9 A new finding was found in this audit. During facility tour, it was noted that the facility did not put up the notice board to
disclose the occupational hazard are produced, prevention and control means in the facility. Law/COC: In accordance with PRC
Law of Prevention and Control of Occupational Diseases Article 24: The employer of its workplace where occupational disease
hazards are produced shall set up bulletin boards at prominent locations to publish the rules and regulations for prevention and
control of occupational diseases, the operating procedures, emergency rescue measures in accidents caused by occupational
hazard(s), and the monitoring test results of the occupational hazard factor(s) at the workplace. At prominent locations, warning
signs and Chinese warning explanations shall be put up at the operation posts where serious occupational hazard(s) are
produced. The explanations shall clearly furnish with the categories, consequences and prevention of and the emergency
rescue measures for, the occupational hazard(s).
Wi, BEMBEFLAMEWSHREAEE, AMARURWRHENAEFHESFIANS. EM/ATREN: &g (REA
REMERFREZEY FZ+0%: =ERIWEEENAARA, NHEEBUEREAEE, 2B XRIREHENME
BIE. 1BFNE. RWREESHRY SRR TIEZFRRLFEEERRCNER, WrEmERIREENF KA,
giﬁﬁ@%aﬁ%, REETNRAMPXERGA, it SHA~ERUREENTE. BR. M URNIKIEEHE
Bo

PA 13: Ethical Business Behaviour

13.1 The findings had been corrected during this audit. During document review and management interview, auditor found that

the facility had conducted a risk assessment on business ethic and the risk assessment was match with the current situation.
HERENE, BEXHEZMEEARIBK, ERRAMEWHT T SELE R SRR EERL T,

13.3 The findings had been corrected during this audit. During document review, employees’ interview and management

interview, auditor found auditor found that the facility had stablished privacy protection policy and they had provided relevant
training to employees.

FARENE, BEXHE%, RTHRMERARNK, FRIAIMANI BITRALFRPER, MABLRTRMTE
KEllo
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